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Will These Issues Affect Your Business?
February 25, 2002

As a member service, the Chamber will
occasionally communicate with members on
community issues. If you have any comments,
or would like to suggest a topic for a future
edition of QUICK BIZ HITS, please email
info@halifaxchamber.com Relevant contact
information for each initiative follows the issue’s
description.

Parental Leave
As of December 31, 2000, changes to federal
parental leave benefits allowed parents to
receive benefits from EI for up to one year to
care for the child, and upon returning to work
after up to one year, guaranteed employment
in the same job or equivalent.  The Chamber’s
Small Business Committee is now soliciting
feedback to determine the impact the
expanded parental leave program has had on
your business. If you have had any employees
involved in this program, please share your
experience with us by April 1 at
info@halifaxchamber.com.
www.hrdc-drhc.gc.ca/ae-ei/loi-law/guide-
digest/13_1_0_e.shtml

Red Tape Reduction Task Force
The Chamber’s Economic Development
Committee has been reviewing the Province’s
Red Tape Reduction Task Force Progress Report,
released last October. The Task Force has
requested feedback and counsel from interested
parties. Chamber members are encouraged to
provide feedback directly to the Task Force
before the end of March 2002.
www.gov.ns.ca/cutredtape/index.html
redtape@gov.ns.ca & info@halifaxchamber.com

Review of Minimum Wage
The Minister of Environment and Labour is
mandated to annually review the minimum
wage and is seeking feedback on the issue by
March 1.
www.gov.ns.ca/enla/labstand/minwagfb.htm.

Domestic Fuel Oil Spill Policy
The Department of Environment and Labour is
seeking submissions on a draft Domestic Fuel
Oil Spill Policy. The policy is intended to clarify
the minimum requirements for the assessment,
remediation and reporting of domestic furnace
fuel oil spills in Nova Scotia.  The deadline for
submissions is March 2.
www.gov.ns .ca/en la/whatsnew.h tm
chishogr@gov.ns.ca
policy@gov.ns.ca

Elevators and Lifts Act and Regulations
Over the next few of months, the Department
of Environment and Labour intends to review,
update and publish a new Elevators and Lifts
Act and Regulations. If you would like to
comment on this review, please contact Randall
Kennedy at (902) 424-4551.
w w w. g o v. n s . c a / l e g i s l a t u r e / l e g c /
kennedrm@gov.ns.ca.

By-Law W-101: Wastewater Discharge
A new wastewater discharge bylaw  adopted
by HRM last summer identifies a broad range
of specific chemical parameters and related
concentrations that are prohibited from being
discharged to the  municipal sewer system. The
bylaw places much tighter controls on industrial
and commercial discharges to the sewers in an
effort to reduce and eliminate contaminants at
their source. An estimated 5,000 HRM
businesses will be required to conduct their own
environmental monitoring and regularly report
the results. Random inspection of these
industries will be conducted and the bylaw
includes penalties for industries continuing to
pollute of up to $50,000 for each day that
pollution continues. For more information,
contact HRM’s John Sibbald at 490-5527 .
sibbalj@region.halifax.ns.ca.
www.region.halifax.ns.ca/legislation/Bylaws/
HRM/index.html.


