January 18, 2016
House of Commons
Ottawa, Ontario
Canada
K1A 0A6
Good afternoon,
I am writing to you in support of maintaining the tax-free status on employer-provided health care
benefits, which helps keep Canadians in good physical and mental health.
We are hearing concerns that the federal government has identified health and dental benefit packages.
Taxing health care benefits would cost employees hundreds or thousands of dollars each year, and
result in fewer employers willing to offer these benefits. This decision would mean many lower income
and middle class Canadians not being able to afford access to necessary and preventative care such as
vision care, prescription drug, mental health services, dental care, occupational therapy and
musculoskeletal care (physio, chiro, massage therapy). When a similar bill was introduced in Quebec,
due to increased costs, 20% of employers dropped health and dental benefits for employees.
In exchange for the foregone tax revenue, the tax-free status of these employee health plans increases
access to preventative care and helps to save publicly-funded healthcare systems by addressing and
preventing health care issues early. Finance Canada, estimates that exempting employer-provided
health benefits results in $2.9 B in forgone tax revenue. However, that generates $32.2 B in additional
health care benefits for Canadians.
These are services that keep Canadians and their families healthy and productive.
As you prepare for the 2017 Federal Budget, I ask you not to create a new tax on employee-sponsored
health care plans which would put the health care of 24 million Canadians at risk and increase costs for
thousands of businesses.
Taxing these benefit plans will download complexity and costs onto Canadian employers and leave many
Canadians and their families and dependents without the care they need.
Thank you,

Patrick Sullivan, President and CEO
Halifax Chamber of Commerce
Halifax Chamber of Commerce
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